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Policy Formation and Consultation Process 
 
This policy is built upon the Department for Education (DfE) Keeping Children Safe in Education 2018 
guidance.  The formation process has consisted of several strands which have been undertaken 
within a moral framework and ethos of our school as a Catholic School. This Policy Document has 
been developed by members of the Pastoral Team in consultation with the Headteacher and 
Governors.  
 
Links with other School Policies 
 
This policy document is to be used alongside other whole School policies such as: 

 Discipline Policy 

 Child Protection Policy 

 Safeguarding Policy 

 PSHE and Citizenship Policy 

 E Safety and Internet Policy 
 
Roles and responsibilities 
 
St Cuthbert’s Catholic High School has clearly stated the individual responsibilities of all members of 
the school community to become aware of incidence of bullying, harassment and hate incidents. This 
includes the following:- 
 

 Students 

 Teachers 

 Parents/Carers 

 Governors 

 Midday assistants 

 Caretakers 

 Technicians 

 Clerical staff 

 Educational Welfare Officers 
 

It is the responsibility of all staff to report any incidents to the Pastoral Team, Anti bullying co-
ordinator and/or the Child Protection Officer, who will then respond to the incident following the 
procedures set out in this policy. The Pastoral Team may also access further support from external 
agencies such as: 
 

 Children and Young People’s services 

 Behaviour Improvement Team 

 Educational Psychology services 

 Police 

 Youth Offending Team 

 CAMHS and other counselling services 
 
  

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
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Key roles 
 

 School Anti Bullying Co-ordinator : Sharon Lee (Assistant Head of Year 9)  

 Child Protection Officer :  Justin McAuley (Designated Safeguarding Lead and Assistant 
Headteacher) 

 Safer Schools Officer : PC Mark Pender (St Helens Police) 

 Pastoral Team : Danielle Anderson (Deputy Designated Safeguarding Lead and Raising 
Standards Leader)  

 Lead Governor : Mrs Paula Cooke 
 

 
School Mission Statement 
 
This policy is underpinned by the aims of our Mission Statement: 
 

To work together in a Christian atmosphere to love God and our neighbour  
(Mark 12:29:31)  

Learning to know and accept the love of God by the way we treat each other and work together  
(Matthew 7:12) 

Respecting and embracing all cultures and recognising that as individuals we are unique 
(Genesis 1:26) 

Treat others as you would like to be treated – the golden rule 
(Matthew 7:1) 

 
Policy Rationale  
 
Children, young people and parents say that bullying is among their top concerns. Serious bullying 
can have a lifelong impact. It is believed that up to 12 children a year commit suicide as a result of 
bullying. To tackle bullying successfully, the whole community and services for children need to work 
together to create a culture where bullying and harassment is not acceptable or tolerated. All children 
have the right to learn in a safe and healthy environment.  
 
The Report of the Stephen Lawrence Inquiry, 1999, states that – 
“Racism exists within all organisations and institutions, and it infiltrates the community and starts 
among the very young.  Radical thinking and sustained action are needed in order to tackle it head 
on, not just in the Police Services of our country, but in all organisations and, in particular, in the fields 
of Education and Family Life”.  (Lawrence Inquiry paragraph 2.1 also known as the Macpherson 
Report). 
 
 
The Legal Context 
 
The Equality Act 2010 aims to simplify, strengthen and streamline existing equality law. Part 6 of the 
act covers schools and education providers. For schools, one of the main challenges within the Act is 
the duty to record and report not only racist bullying, but also all identity based forms of bullying.  
 
The current guidance states that “As a school, you have legal duties to your Students in relation to 
bullying and you must ensure that you treat all bullying on the grounds of a protected characteristic 
with the same level of seriousness as any other bullying.” 
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Protected Characteristics 
 
The protected characteristics appropriate to schools are: 

 Age 

 Disability (including carers) 

 Gender reassignment 

 Marriage and civil partnership 

 Pregnancy and maternity 

 Race 

 Religion and belief 

 Sex 

 Sexual Orientation 

 
The Education and Inspections Act 2006 extends the powers of schools to combat bullying or 
offensive behaviours, not only in school, but at those times when Students are not in school. Schools 
have the power to regulate the conduct of students when they are not on school premises and not 
under the lawful control or charge of a member of staff.  
Education Act 2002 states that safeguarding covers more than the contribution made to child 
protection in relation to individual children. It also encompasses issues such as Student health, safety 
and bullying. Schools are required to take all reasonable measures to ensure that risks of harm to 
children’s welfare are minimised. They are also required to take all appropriate action to address 
concerns about the welfare of a child, working to agreed local policies and procedures in full 
partnership with other local agencies.  
Race Relations Amendment Act 2000 states that schools have a duty to work towards the 
elimination of racial discrimination and to promote good race relations. Where a child suffers racial 
bullying the school should take it very seriously and not regard it as ‘normal’ bullying. Any failure on 
the part of the school to deal with bulling which involves a racial element could be a potential breach 
of the Act.  
 
Curriculum Context 
 
The School Curriculum addresses the wider issues of bullying harassment and racism through 
Teaching and Learning programmes and activities. These issues are covered in many areas of the 
Curriculum such as: Citizenship and PSHE, Religious Education, History, English and Drama. 

 
Vulnerable groups  
 
St Cuthbert’s Catholic High School aims to identify children who are vulnerable to bullying, 
harassment or hate crime, and to consider their specific needs. Such groups may include: 

 Looked after children  

 Traveller children 

 Children with disabilities (physical, learning difficulties and special educational needs)  

 Gifted and talented children 

 Young carers 

 Children subject to racism 

 Children subject to homophobia 

 Children subject to transphobia 

 Children subject to sexist or sexual bullying 
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 To develop a mutually caring relationship between all members of the school community 

 To identify and respect the differences and similarities between people. 

  To create a safe and respectful learning environment.  

 To promote a culture where bullying, harassment and hate incidents are unacceptable 

 To promote practices which prevent or reduce opportunities for bullying and harassment and 

deal fairly, swiftly and sensitively with any incidents which occur 

 To maintain a consistent approach to bullying and harassment for all members of the School 

  Work collaboratively with all practitioners involved in with children and young people in 

promoting positive outcomes for all 

 To identify and respect the differences and similarities between people. 

 To realise the consequences of anti-social and aggressive behaviour, such as bullying, 

harassment and racism, on individuals and communities. 

 To realise the nature and consequences of racism, harassment, bullying and aggressive 

behaviour and how to respond to them. 

 To recognise and challenge stereotypes. 

 To promote an understanding of differences and similarities between people through a number 

of factors including cultural, ethnic, racial and religious diversity, gender and disability. 
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Definitions of bullying 
 
“Bullying is any behaviour which is deliberately intended to hurt, threaten or frighten another person or 
group of people.  It is usually unprovoked and is often repeated and can continue for a long period of 
time.  It usually reflects an imbalance and abuse of power.  Bullying behaviours are aggressive 
although they may not seem so.” 
(Community Education and Leisure Services Department Quality Assurance Division) 
 
“Deliberately hurtful behaviour repeated over a period of time and in circumstances where it is difficult 
for those being bullied to defend themselves.” 
(Hansen V Isle of White Council) 
 
Behaviour by an individual or group, usually repeated over time, that intentionally hurts another 
individual or group physically or emotionally.” 
(Department for Children, Schools and Families) 

 
The Defining Features of Bullying 

 It is a form of aggressive behaviour which is usually intentionally hurtful and deliberate; 

 It is repetitive and persistent, sometimes continuing for weeks, months or even years 

 It is difficult for those being bullied to defend themselves; 

 An underlying feature is an abuse of power and a desire to intimidate and dominate 

 Bullying behaviour can be subtle; 

 It is essentially a covert activity witnessed by children and not by adults. 

 
Methods of Bullying 

 
PHYSICAL BULLYING VERBAL BULLYING INDIRECT BULLYING CYBER BULLYING 

 

Pushing, kicking, hitting, 
punching, spitting, hair 
pulling or any use of 
physical violence. 
 

Name calling which 
can focus on 
appearance, personal 
hygiene, family or 
ability. 

Being unfriendly, not 
talking to someone. 

Misuse of areas of the 
internet such as email, 
internet chat rooms and 
social networking sites. 

Sexual assault Sarcasm, teasing, put 
downs and mocking. 

Excluded from social 
groups and activities. 

Mobile phone threats by 
phone call, texts or emails. 

Making people do things 
they don’t want to do. 

Spreading rumours. Tormenting. Making 
someone feel 
uncomfortable or 
scared. 

Misuse of technology, eg. 
camera and video 
facilities. 

Stopping people from 
doing things they want to 
do. 

Saying or writing 
nasty things 

Using threatening 
gestures, looks and 
signs/symbols. 

 

Damaging someone’s 
belongings. 

Blackmail and threats   

Taking someone else’s 
belongings. 

Offensive remarks 
about gender, race, 
disability, religion or 
sexual orientation. 
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Signs and symptoms of Bullying  

 
A child may indicate by signs or behaviour that s/he is being bullied. Adults should be aware of these 
possible signs and should investigate if a child:  

 is frightened of going to school 

 is frightened of taking the bus 

 changes their usual routine 

 becomes school-phobic 

 begins to truant 

 becomes withdrawn or anxious 

 starts to stammer 

 attempts or threatens suicide 

 runs away 

 feels ill in the mornings 

 begins to do poorly academically 

 comes home with damage to closes or property 

 cries themselves to sleep  

 has nightmares 

 asks for money or begins to steal money 

 has unexplained marks/ bruises 

 is bullying other children or siblings 

 stops eating 

 is afraid to use the internet or mobile phone 
 
 
Strategies to reduce bullying 
 
There are many strategies adopted by the School to reduce and minimise all types of bullying and 
harassment. These include a range of preventive, intervention and reactive strategies which aim to 
reduce incidents of bullying, minimise their effects and encourage disclosures. These include: 
 

 Implementation of our Mission Statement 

 Curriculum Teaching and Learning 

 Pastoral system and ethos 

 Mentorship 

 Counselling services 

 Peer counselling 

 Behaviour Improvement Team 

 Farne Centre Support  

 Group work intervention  

 mediation  

 Emotional literacy and SEAL. 

 Annual Student and parent anti bullying survey 

 School council (Student voice)  

 E safety policy  

 effective communication between Students, parents and staff 
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1. Teachers and other adults 
  
 a) All adults are expected to watch for possible warning signs 

b) In suspected cases of bullying or harassment teachers and other adults are required to 
investigate the matter fully and report it to the relevant member of the Pastoral Team/ 
Anti Bullying Co-ordinator / Child Protection Officer. 

 Forms A – H will be completed as appropriate to record, monitor and report 
incidents of bullying. All completed Form E’s will be returned to the Local 
Authority by the Anti Bullying Co-ordinator.  

c) Appropriate counselling and support should be given to the victims of bullying and 
harassment, which may involve referrals to external agencies. 

d) Pastoral Team should involve the parents in disciplinary measures against those 
responsible for, or involved in, bullying and harassment  in order to emphasise that 
bullying is contrary to the school’s code of conduct and, therefore, unacceptable.   

Disciplinary measures, sanctions and interventions may include verbal warnings, 
detention, meetings with parents/ carers, referral to Farne Centre Unit and Minerva 
referrals, fixed term exclusions from school, involvement of outside agencies, as well as 
counselling. 

e) At the beginning of the school day, break and lunch times and at the end of the school 
day, duty teams in particular are responsible for  monitoring the behaviour of Students 
as they patrol designated areas. Between and within lessons, all staff have a role to play 
and at lunchtime the mid-day assistants have specific areas to patrol and all should pay 
particular attention to the more isolated areas of the school premises. 

 
2. Students 
 

a) Students are encouraged to take appropriate action if they or another Student, are 
the victims of bullying or harassment.   Information should be conveyed to an adult 
at the earliest opportunity.  All such information will be treated in the strictest 
confidence and acted upon. 

b) The following guidelines should be followed to deal with, or try to cope with, bullying: 

 Tell an adult you can trust. 

 Tell yourself that you do not deserve to be bullied, it is the bully who has the 
problem. 

 Get your friends together and say no to the bully. 

 Stay with groups of people even if they are not your friends – there is safety in 
numbers. 

 If possible, avoid being alone in places where bullying is more likely to occur. 

 Try to ignore the bullying. 

 Try not to show that you are upset, which, of course, is difficult. 

 Try being assertive, shout ‘NO’ loudly.  Practise this. 

 Walk quickly and confidently even if you do not feel that way inside. Practise. 

 If you feel in danger, get away.  Do not fight to keep possessions. 

 Fighting back may make it worse.  Seek advice.  Talk to an adult first. 

 If you are different in some way, be proud of it.  It is good to be an individual. 
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3. Parents 
  

a) Parents should regularly remind their son/daughter of the school’s code of conduct, 
especially in terms of behaviour expected, in order to reinforce the aims of the School 
and to minimise the chance of their child’s involvement in bullying or harassment. 

b) Parents should be alert to signs that their child may be the victim of bullying or 
harassment.  

c) If any parent suspect or discover that their child is being bullied, they are recommended 
to either encourage their child to inform a member of staff, or to inform the appropriate 
form tutor, Head of Year or a member of the senior staff directly.  To assist teachers in 
their subsequent enquiries, full details of any incident should be given. 

 

Peer on Peer Abuse  
 
Peer on peer abuse occurs when a young person is exploited, bullied and / or harmed by their peers 
who are the same or similar age; everyone directly involved in peer on peer abuse is under the age of 
18. ‘Peer-on-peer’ abuse can relate to various forms of abuse (not just sexual abuse and 
exploitation), and crucially it does not capture the fact that the behaviour in question is harmful to the 
child perpetrator as well as the victim.  
 
Research suggests that girls and young women are more at risk of abusive behaviours perpetrated by 
their peers; however it can also affect boys and young men, those with learning difficulties or 
disabilities, LGBTQ Children and young people (CYP) and those who are from different communities.  
 
Situations where young people are forced or coerced into sexual activity by peers or associates can 
be related with gang / serious youth violence activity but that is not always the case. Peer influence or 
peer pressure is a major factor in the decisions made by young people to join groups. Many young 
people see it as a “way out” from their day to day life and feel a strong bond with their peers, one 
which they may be lacking at home.  
 
Definition  
There is no clear definition of what peer on peer abuse entails. However it can be captured in a range 
of different definitions:  

• Domestic Abuse: relates to young people aged 16 and 17 who experience physical, 
emotional, sexual and / or financial abuse, and coercive control in their intimate relationships;  

• Child Sexual Exploitation: captures young people aged under-18 who are sexually abused in 
the context of exploitative relationships, contexts and situations by a person of any age - 
including another young person;  

• Harmful Sexual Behaviour: refers to any young person, under the age of 18, who 
demonstrates behaviour outside of their normative parameters of development (this includes, 
but is not exclusive to abusive behaviours);  

• Serious Youth Crime / Violence: reference to offences (as opposed to relationships / 
contexts) and captures all those of the most serious in nature including murder, rape and GBH 
between young people under-18.  

 
Peer on peer abuse can refer to any of the above individually or as a combination, therefore 
professionals working with CYP who are experiencing abuse from their peers must respond to the 
needs of each of the definitions to uncover the level of complexity and respond in the most effective 
manner. It is possible that a young person may be sexually exploited in a gang related situation by 
their boyfriend or girlfriend.  
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Key Areas Where Peer on Peer Abuse Occurs  
 
Bullying (including Cyberbullying)  
Bullying is defined as “behaviour by an individual or group, usually repeated over time, which 
intentionally hurts another individual or group either physically or emotionally”. Bullying often starts 
with trivial events and it is behaviour that hurts someone else - such as name calling, hitting, pushing, 
spreading hurtful and untruthful rumours, threatening or undermining someone; mocking; making 
offensive comments; taking belongings; inappropriate touching; producing offensive graffiti; or always 
leaving someone out of groups. It can happen anywhere - at school, at home or online. It’s usually 
repeated over a long period of time and can hurt a child both physically and emotionally.  
 
A child that is being bullied can feel like there’s no escape because it can happen wherever they are, 
at any time of day or night. There are many different forms of bullying:  

• ‘Cyberbullying’: involves sending inappropriate or hurtful text messages, emails or instant 
messages, posting malicious material online (e.g. on social networking websites) or sending or 
posting offensive or degrading images and videos;  

• Racist and Religious Bullying: A range of hurtful behaviour, both physical and psychological, 
that makes a person feel unwelcome, marginalised, excluded, powerless or worthless because 
of their colour, ethnicity, culture, faith community, national origin or national status;  

• Sexual, Sexist and Transphobic Bullying: includes any behaviour, whether physical or non-
physical, where sexuality is used as a weapon by boys or girls;  

• Homophobic Bullying: targets someone because of their sexual orientation (or perceived 
sexual orientation);  

• Disablist Bullying: targets a young person solely based on their disability, this can include 
manipulative bullying where a perpetrator forces the victim to act in a certain way, or exploiting 
a certain aspect of the victim’s disability.  

 
It is important to remember that bullying can also be a combination of the above.  
 
There has been much media attention surrounding children and young people who have committed 
suicide due to being bullied. Professionals must understand the damaging and at times fatal effects 
bullying can and does have on children and young people and be able to respond to it effectively.  
 
Child Sexual Exploitation (CSE)  
Many of the warning signs and indicators of CSE tend to refer to adult perpetrators, e.g. associations 
with older boyfriends / girlfriends, relationships or associations with risky adults and / or entering or 
leaving vehicles driven by unknown adults. As per the revised definition of CSE it “occurs where an 
individual or group takes advantage of an imbalance of power to coerce, manipulate or deceive a 
child or young person under the age of 18 into sexual activity”. The key element of CSE is the 
imbalance of power and control within the exploitative relationship. Many CYP are not aware of the 
exploitation as they have a genuine belief that they are loved by their boyfriend / girlfriend or are 
acting in accordance with their peers. CYP are often recruited into exploitation by those who they 
trust, those of a similar age and with similar hobbies, often the nature of peer on peer exploitation 
encompasses a sense of peer pressure and wanting to fit in. In peer on peer exploitation, schools and 
youth clubs are also locations where children and young people can be exploited.  
 
Harmful Sexual Behaviour Including Sexting  
Sexually harmful behaviour from young people does not always occur with the intent to harm others. 
There may be many reasons why a young person engages in sexually harmful behaviour and it may 
be just as distressing to the young person who instigates it as well as the young person it is intended 
towards. Sexually harmful behaviour may range from inappropriate sexual language, inappropriate 
role play, to sexually touching another or sexual assault / abuse. This also includes sexting when 
someone sends or receives a sexually explicit text, image or video. This includes sending ‘nude pics’, 
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‘rude pics’ or ‘nude selfies’. Pressuring someone into sending a nude picture may occur in any 
relationship and to anyone, whatever their age, gender or sexual preference. However, once the 
image is taken and sent, the sender has lost control of the image and these images could end up 
anywhere. By having in their possession, or distributing, indecent images of a person under 18 on to 
someone else, young people are not even aware that they could be committing a criminal offence.  
 
Gang Activity and Youth Violence  
A child or young person can be exploited (sexually and / or physically) by a gang, but this is not 
necessarily the reason why gangs are formed. The Office of the Children’s Commissioner has defined 
CSE in gangs and groups as:  

• Gangs - mainly comprising men and boys aged 13-25 years old, who take part in many forms 
of criminal activity (e.g. knife crime or robbery) who can engage in violence against other 
gangs, and who have identifiable markers, for example a territory, a name, or sometimes 
clothing.  

• Groups - involves people who come together in person or online for the purpose of setting up, 
co-ordinating and / or taking part in the sexual exploitation of children in either an organised or 
opportunistic way.  

 
Types of exploitation may include using sex as a weapon between rival gangs, as a form of 
punishment to fellow gang members and / or a means of gaining status within the hierarchy of the 
gang. CYP may be forced to gain entry into the gang by carrying out an initiation process which may 
be harmful to them and / or may inflict harm to others. Where abuse takes place in a gang 
environment, female members may perceive the abuse as normal, as well as accepting it as a way of 
achieving a respected status / title within the gang.  
 
Domestic Violence  
Teenage relationship abuse is defined as a pattern of actual or threatened acts of physical, sexual, 
and / or emotional abuse, perpetrated by an adolescent (between the ages of 13 and 18) against a 
current or former partner. Abuse may include insults, coercion, social sabotage, sexual harassment, 
threats and / or acts of physical or sexual abuse. The abusive teen uses this pattern of violent and 
coercive behaviour, in a heterosexual or same gender relationship, in order to gain power and 
maintain control over the partner.  
 
Actions to be Taken  
Keeping Children Safe in Education, 2018 states 
 
Peer on peer abuse  
Children can abuse other children. This is generally referred to as peer on peer abuse and can take 
many forms. This can include (but is not limited to) bullying (including cyberbullying); sexual violence 
and sexual harassment; physical abuse such as hitting, kicking, shaking, biting, hair pulling, or 
otherwise causing physical harm; sexting and initiating/hazing type violence and rituals.  
 
Sexual violence and sexual harassment between children in schools and colleges  
 
Context  
Sexual violence and sexual harassment can occur between two children of any age and sex. It can 
also occur through a group of children sexually assaulting or sexually harassing a single child or 
group of children.  
Children who are victims of sexual violence and sexual harassment will likely find the experience 
stressful and distressing. This will, in all likelihood, adversely affect their educational attainment. 
Sexual violence and sexual harassment exist on a continuum and may overlap, they can occur online 
and offline (both physical and verbal) and are never acceptable. It is important that all victims are 
taken seriously and offered appropriate support. Staff should be aware that some groups are 

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2


St Cuthbert’s Catholic High School  

Anti-Bullying, Harassment and Hate Incidents Policy – 2018-2019  Page 14 of 32 

potentially more at risk. Evidence shows girls, children with SEND and LGBT children are at greater 
risk.  
 
Staff should be aware of the importance of:  

 making clear that sexual violence and sexual harassment is not acceptable, will never be 
tolerated and is not an inevitable part of growing up;  

 not tolerating or dismissing sexual violence or sexual harassment as “banter”, “part of growing 
up”, “just having a laugh” or “boys being boys”; and  

 challenging behaviours (potentially criminal in nature), such as grabbing bottoms, breasts and 
genitalia, flicking bras and lifting up skirts. Dismissing or tolerating such behaviours risks 
normalising them.  

 
Professionals must give consideration to the impact on the school environment when both the 
perpetrator and victim attend the same school.  
 
It is vital for professionals to understand that the child who is perpetrating the abuse may also be at 
risk of harm. Professionals should make every effort to ensure that the perpetrator is also treated as a 
victim and undertake assessments to conclude this. Sensitive work must be undertaken with the child 
who is perpetrating, by helping them to understand the nature of their behaviour and the effect it has 
on others may prevent the abuse as a whole.  
 
Professionals should make every effort to understand the environmental context of the child’s life 
when assessing the risk posed to the child or young person. Individual experiences do not necessarily 
cause the abuse the victim is experiencing, but this may be used by perpetrators who have power 
and control over them. Those who are working with CYP must be able to use their professional 
judgement in identifying when what may be perceived as “normal developmental childhood 
behaviour” becomes abusive, dangerous and harmful to others. 
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What is the difference between bullying and harassment? 
 
Acts of harassment usually centre around unwanted, offensive and intrusive behaviour with a sexual, 
racial or physical component.  Measures to identify and proscribe acts of harassment derive from the 
Sex Discrimination Act, the Race Relations Act and the Law of Assault.  More recently, the Disability 
Discrimination Act (1996), the Criminal Justice and Public Order Act (1994) and the Protection from 
Harassment Act accords emphasis for the first time on the target’s perception of the harassment 
rather than the perpetrator’s alleged intent. 
 
The following are definitions for harassment: 
 

 Has a strong physical component, e.g. contact and touch in all forms, intrusion into personal 
space and possessions. 

 Tend to focus on the individual because of what they are (e.g. female, black, disabled, gay 
etc). 

 Harassment is usually linked to sex, race, prejudice, discrimination etc. 

 
 

 
Due to the nature of bullying and harassment, it can also be classed as a hate crime incident. Hate 
crime can be defined as: 
 
Behaviour that a victim or any other person thinks was caused by hatred of age, disability, 
gender, identity, race, religion or sexual orientation. 
 
Hate crimes can be actual or perceived and can include:  

 Verbal abuse, threats, insults, name calling and phone calls. 

 Physical assaults and violence 

 Property damage, offensive graffiti or theft.  

 Publishing and circulating of materials that may incite hate crime. 
 
Procedures for Hate Crime incidents 
 
Any incident deemed as a Hate Crime will be reported directly to the Child Protection Co oridnator 
who will inform and liaise with the safer Schools Officer. The incident will be monitored and recorded 
via completion of Appendix 13 which triggers investigation from the Police.  
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Definition of racial harassment 
 
The Commission for Racial Equality (CRE) defines racial harassment as verbal or physical violence 
which includes attacks on property as well as on the person, which is suffered by individuals or 
groups because of their colour, race, nationality and ethnic or national origins and where the victim 
believes that the perpetrator was acting on racial grounds and/or there is evidence of racism. The 
Inquiry also stressed the need for racist incidents to be reported and recorded.  It was also 
recommended that a new definition of a racist incident be used by Police, Local Government and 
other relevant agencies, including schools. 
 
“A racist incident is any incident which is perceived to be racist by the victim or any other person”.  
(Lawrence Inquiry). 
 
Identifying Racist Behaviour 
 
If a racist incident occurs it will be made clear to the perpetrator(s) that it is far more serious than a 
similar incident where there is no racial motivation. 
 
The following is a list of some of the ways racial harassment can take place in a school: 

 Incitement of others to behave in a racist way. 

 Physical assault against a person or group because of colour, race and/or ethnicity. 

 Derogatory name-calling, insults, racist jokes and language. 

 Racist graffiti. 

 Provocative behaviour, such as wearing racist badges or insignia. 

 Bringing racist materials such as leaflets, comics, magazines or computer software into school. 

 Using the School’s computer systems to access and distribute racist material. 

 Verbal abuse and threats. 

 Racist comments during lesson discussions. 

 Attempts to recruit other Students to racist groups or organisations. 

 Ridicule of an individual for cultural or religious differences, e.g. food, music, dress, worship 
patterns etc. 

 Refusal to co-operate with other Students because of their race. 
 
 
Strategies for Prevention 
 
The main outcomes are that Students will be able to: 
 

 value the contribution of all Students; 

 make all Students feel secure and able to contribute appropriately; 

 challenge stereotypical views; 

 learn to appreciate and view positive differences in others; 

 learn to take responsibility for their own actions and behaviour in school and the wider 
community; 

 appreciate that bullying and harassment, including racial harassment, will be challenged. 
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Incidents Outside School  
 
There may be occasions when racist incidents outside School, or involving outside perpetrators are 
brought to the attention of the Headteacher. These incidents should be reported to the proper 
authorities who may well wish to take action under Section 5A of the Public Order Act 1986.  
 
Supporting the Victims 
 
It is important that the School creates a climate in which victims of Hate incidents feel supported. All 
staff should be encouraged to report incidents that they witness and all reports should be followed up.  
Staff dealing with incidents should be sensitive to the issues of retaliation on the part of the victim 
which may be a reaction to a long series of relatively minor incidents which have not been reported or 
dealt with. 
 
The school recognises that victims of Hate incidents may require pastoral support over a long period 
in order to regain personal confidence.  At St. Cuthbert’s there is a very valuable support system in 
present operation through its Mentor system.  Any Student experiencing “stress” of any form has 
access to a personal Mentor to assist them through their difficult period.  In addition, the school will 
seek to demonstrate its willingness and ability to address the issues of racial harassment. 
 
Supporting a Member of Staff 
 
Where the victim of a Hate incident is a member of staff, support is available through their 
Professional Association, in addition to support from colleagues including the Headteacher and the 
Governing Body. 
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Category Action To Be Taken 

1. Incitement of others to behave in 
a hateful way. 

1. Refer Students to the Pastoral Team. 

2. Parents should be informed. 

3. Offer support to all those involved. 

4. Record on the Racist Incident Report Form. 

5. Report incident fully to the Headteacher and Governing 
Body. 

2. Physical assault against a 
person or group because of 
colour, race and/or 
ethnicity/disability/gender/religion 
or belief or sexual orientation. 

1. Refer to Pastoral Team and full report to the Headteacher.  

2. Parents should be informed. 

3. Offer support to the victim.  Perpetrator will also need to be 
counselled. 

4. Take necessary action to prevent further incidents. 

5. Record on the appropriate Incident Report Form. 

6. Report incident fully to the Governing Body  

3. Derogatory name-calling, insults, 
hateful jokes and language. 

1. Explain fully to perpetrator that verbal hateful abuse will not 
be tolerated. 

2. Full report to Pastoral Team. 

3. Parents should be informed. 

4. Offer support to victim and counselling to perpetrator. 

5. Record on the appropriate Incident Report Form. 

4. Hate graffiti. 1. All hateful graffiti in the school must be reported to the 
Headteacher and removed immediately. 

2. Regular checks should be made and steps taken to 
discourage re-appearance. 

3. Where the perpetrator is known, parents should be informed. 

4. Follow procedures of the Discipline Policy. 

5. Record on the appropriate Incident Report Form. 

6. Report incident fully to the Governing Body. 

5. Provocative behaviour such as 
wearing hateful badges or 
insignia. 

1. Hateful badges or insignia are not permitted in school.  
Consider exclusion for repeated offences. 

2. Refer to the Pastoral Team and Headteacher any Students 
wearing such badges. 

3. Parents should be informed. 

4. Follow procedures of the Discipline Policy.  

5. Offer counselling to the perpetrator. 

6. Record on the appropriate Incident Report Form. 

6. Bringing hateful materials such 
as comics, leaflets, magazines 
or computer software into 
school. 

1. All hateful graffiti literature and materials must be removed. 

2. Refer Students to Pastoral Team. 

3. Parents should be informed. 

4. Follow procedures of the Discipline Policy. 

5. Offer counselling to the perpetrator. 

6. Record on the appropriate Incident Report Form. 

7. Using the school’s computer 
system to access hateful 
material. 

1. All hateful material should be deleted and disk(s) wiped.  
Hard copies should be removed. 

2. Refer Student(s) to the Pastoral Team. 



St Cuthbert’s Catholic High School  

Anti-Bullying, Harassment and Hate Incidents Policy – 2018-2019  Page 19 of 32 

3. Parents should be informed. 

4. Offer counselling to the perpetrator. 

5. Record on the appropriate Incident Report Form. 

6. Suspend / monitor School Internet access.  

8. Verbal abuse and threats. 1. Members of staff must not ignore any form of verbal abuse 
of a hateful nature in school. Refer to Pastoral Team or 
Headteacher. 

2. Explain fully to the perpetrator that verbal hateful abuse will 
not be tolerated. 

3. Students who are abusive must be dealt with through the 
School Discipline Policy. 

4. Parents should be informed. 

5. Offer support to the victim and counselling to the 
perpetrator. 

6. Record on the appropriate Incident Report Form. 

9. Hateful comments in the course 
of discussions in lessons. 

1. Hateful statements must not be allowed to go unchallenged.   

2. Student(s) who persist in making inappropriate comments 
should be referred to the Pastoral Team or Headteacher. 

3. Parents should be informed. 

4. Offer counselling to the perpetrator. 

5. Record on the appropriate Incident Report Form. 

10. Attempts to recruit other 
Students to hateful groups or 
organisations. 

1. Report Immediately to the Headteacher.  Headteacher to 
consider contacting the police. 

2. Recruiter should be interviewed. 

3. Parents should be informed. 

4. Offer counselling to the perpetrator. 

5. Record on the appropriate Incident Report Form. 

6. Full report to Governing Body and Local Authority.  

11. Ridicule of an individual for 
cultural or religious differences 
e.g. food, music, dress, worship 
patterns, gender, sexual 
orientation, disability etc. 

 

1. Members of staff must not ignore any form of ridicule. 

2. Explain fully to perpetrator that hateful behaviour will not be 
tolerated. 

3. Perpetrators who persist in making fun of individuals in 
these ways must be referred to the Pastoral Team. 

4. Parents should be informed. 

5. Offer support to the victim and counselling to the 
perpetrator. 

6. Record on the appropriate Incident Report Form. 

12. Refusing to co-operate with 
other Students because of their 
gender, race, religion, sexual 
orientation or disability. 

1. Every Student has the right to be included in school 
activities and the School should not exclude any Student on 
racial, ethnic or cultural grounds. 

2. Students persistently refusing to co-operate must be 
referred to the Pastoral Team or Headteacher. 

3. Parents should be informed. 

4. Offer support to the victim and counselling to the 
perpetrator. 

5. Record on the appropriate Incident Report Form. 
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Parents can request a copy of this policy at any time. If a parent is unhappy with the handling of a 
complaint they or their child make they should address this verbally with the Pastoral Team. If the 
Pastoral Team do not provide a satisfactory response to the parents concerns, this will be escalated 
to the Headteacher, verbally at first or possibly through a requested meeting. If this does not resolve 
the issue, the parent should make a complaint in writing to the Headteacher and document any 
response. If the issue is not resolved at this stage, a letter should be written to the Chair of Governors 
who should respond in writing. Parents can also request a copy of their child’s records. If a parent 
feels that the School have not dealt with the complaint appropriately they should contact their Local 
Authority. The LA will expect the parents to have gone through the process outlined above.  

 

 
This policy will be monitored to enable the School to follow up and record progress, and to ascertain 
the effectiveness and impact of the policy, through monitoring and analysis of key data and 
information such as: 
 

 reported incidents and information  

 attendance data 

 achievement and attainment data 

 Anti Bullying annual survey 

 School council minutes 

 External agency information 

 outcomes for Students and victims  
 
 
REVIEW DATE FOR POLICY 
 
The Policy for ANTI BULLYING, HARASSMENT AND HATE INCIDENTS has been  
 
agreed by the Headteacher and Governing Body on __16.10.2018___(date) 
 
 
It will be reviewed in partnership with all members of the School community in 12 months 
 
unless there are changes to National or Local guidance prior to this date. 
 
 
The Headteacher ________________________________(sign) _________________(date)  
 
The Chair of Governors ________________________(sign)_________________(date) 
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