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The successful candidate will join a team of Science specialists, who are hardworking and committed to 
improving the quality of learning and teaching.  They are professional, creative and ready to try out new 
strategies and approaches. We are looking for a talented and enthusiastic Assistant Curriculum Leader 
Science to join the team to commence in September 2025 on a permanent basis. 
 
The department is very well resourced, with six laboratories and two teaching rooms, all of which are 
equipped with interactive whiteboards and are housed in one area of the school. The department also has 
access to ICT facilities.  
 
The learners are taught in ability groups in Key Stage 3 and 4. The department currently follows the AQA 
GCSE syllabus and extensive work has been done on updating schemes of learning. All staff have been 
proactive in contributing to the preparation of the new schemes of learning for Key Stages 3 and 4.  
 
The department provides an extra-curricular programme for KS3 and KS4 for homework and revision, 
together with a KS3 STEM Club.   
 
The department are receptive to new ideas and will be keen to build on the success they have already 
enjoyed.  
 
We hope you would like to join our hard-working supportive team and look forward to hearing from you. 
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Post:    Raising Standards Leader Science 
 
Grade:   MPS/UPS + TLR 2C (£8,277) 
  
Responsible to: Curriculum Leader Science 
 

 
Post Purpose:  • To support the strategic leadership of Science, helping to ensure improved 

outcomes for all students  

• To work with the Curriculum Leader to further develop curriculum, assessment 
and Teaching and Learning so that all students receive a rich and challenging 
experience of Science  
 

  
Responsible 
for:  

• Supporting the development and monitoring of a rich, challenging and 
interesting Science Curriculum and Schemes of Work/Resources 

• Supporting the Curriculum Leader in the development of summative and 
formative assessment systems throughout KS3 & KS4 

• Monitoring, developing and improving teaching and learning at KS3 

• Teaching and helping to develop Triple Science at KS4 

• Helping to reduce the gap between disadvantaged and non-disadvantaged 
students  

• Tracking and monitoring student progress at KS3 

• Monitoring and supporting behaviour in KS3 & KS4 Science  

• Coordinating intervention strategies for KS3 students 

• Keeping up-to-date with any changes and developments in KS3 & KS4 Science  

• Appraisal of appropriate staff in the Science department  

• Communication of progress data from KS3 to staff in an effective and concise 
way 

 
Liaising with:  Science team and other members of the Senior Leadership Team, Special Needs 

Coordinator, teaching assistants, governors, and support staff as required  
 
TEACHING:  
Meticulously plan and teach engaging lessons that challenge and support a wide variety of students. 
 
OPERATIONAL/STRATEGIC PLANNING: 
To assist in the overall development of the school’s ethos, including:  

• Promoting pleasure in learning  

• Developing students’ subject knowledge  

• Developing students’ skills in literacy, numeracy, teamwork and study skills  

• Using data and targets to improve the quality of learning and teaching at KS3 & KS4 
 

CURRICULUM PROVISION:  

• To keep up-to-date with developments in subjects and pedagogy, translating these into relevant 
schemes of work  

• To provide students with a rich learning experience based on active participation, independent 
study, study skills, cross-curricular connections and work-related opportunities  
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• With the Curriculum Leader, to review the Science curriculum annually using student and staff 
feedback and performance data  

• To ensure that lessons are designed to challenge students of all abilities  

• To develop relevant, lively and innovative strategies for making students’ learning within a subject 
more effective  

• To take a whole-school view of the curriculum based on students’ personal, cultural and intellectual 
development  

• To lead training sessions for members of the teaching team so that good practice is shared in 
Science  

• To follow the appropriate rewards procedure within school  

• To monitor the quality and consistency of planning, homework and assessment  

• To ensure that displays are used as opportunities for learning and create a professional, attractive 
backdrop to students’ experiences in your course or subject  

 
PROFESSIONAL DEVELOPMENT:  

• To take an active interest in your own professional development  

• To lead specific professional development for the Science team  
 

STANDARDS:  

• To ensure high standards of behaviour, respect and courtesy from students across lessons taught 
in Science  

• To follow the school’s agreed procedures on behaviour, dress code and visibility  

• To use data and targets to set high expectations for students and staff  

• To ensure and monitor the quality of cover work set in the absence of staff, overseeing the quality of 
work set and the lesson being covered  

 
COMMUNICATION & LIAISON:  

• To communicate effectively with the parents of students, staff and other agencies as appropriate  

• To follow agreed policies for communications in the school  
 
SCHOOL ETHOS:  

• To play a full part in the life of the school community, to support its distinctive mission and ethos and 
to encourage staff and students to follow this example  

• To take on the role of a tutor, merging academic and pastoral support  
 
Whilst every effort has been made to explain the main duties and responsibilities of the post, each 
individual task undertaken may not be identified. 
 
 

 
Postholder’s Signature: 

  
Date: 

 
    /        / 

 
Headteacher’s Signature: 

  
Date: 

     
    /        / 
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PERSONAL ATTRIBUTES 
 Essential Attribute Stage 

Identified 
Desirable Attribute Stage 

Identified 

Qualifications ▪ Qualified Teacher Status* 
▪ Degree in Science or equivalent * 

A 
A 

▪ Further accreditation in leadership and 
management. 

A 
 

Experience ▪ Ability to teach and lead the teaching of Science at Key 
Stages 3 & 4  

▪ Excellent practitioner – evidence of outstanding lesson 
observations 

▪ Experience of developing resources to enhance 
learning and assessment throughout appropriate Key 
Stages. 

▪ Ability to inspire and motivate students of all abilities. 
▪ Proven success in raising attainment 

A R 
 
R 
 
A I R 
 
 
A I R 
A I 

▪ Use of ICT in teaching 
▪ Experience of assessment for learning 
▪ Experience of managing an area of responsibility 
▪ Experience of managing change successfully. 
 

A I 
 
A I 
A I R 
 
A I 
 
A I 

Knowledge 
and Skills 

▪ Good knowledge of national and local initiatives in 
Science 

▪ Ability to analyse data 
▪ Use a variety of teaching strategies 
▪ Experience of monitoring and evaluating students’ 

progress 
▪ Good communication and interpersonal skills 
▪ Ability to motivate, challenge and inspire staff. 
▪ Excellent ICT Skills 

A R 
 
A R 
A I R  
I R 
 
I R 
 
A 

 
▪ Examination marking experience 
▪ Ability to work using own initiative 
▪ Proven ability to set and meet deadlines 
 

 
A I R  
A I R 
A I 
 
 
 
 
 
 

Personal 
Qualities 

▪ Support the Catholic ethos 
▪ Enthusiasm & energy  
▪ Commitment to safeguarding and promoting the welfare 

of Children and Young People 

A I 
I R 
 
A I R 

 
▪ Willingness to undertake further training and 

responsibility 

 
I 

Other 
circumstances 

▪ An ability to fulfil all spoken aspects of the role with 
confidence through the medium of English 

I   

A = Application form   I = Interview    R = Reference    *Shortlisted candidates should bring with them copies of their qualifications 

Updated by: TW - May 2018 
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Please contact us to arrange a convenient time.

 

mailto:recruitment@stcuthberts.com
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stcuthbertschs    @stcuthbertschs  St Cuthbert’s Catholic High School 

 

   

mailto:recruitment@stcuthberts.com
http://www.stcuthberts.com/
https://www.facebook.com/stcuthbertschs
https://twitter.com/stcuthbertschs
https://www.linkedin.com/company/st-cuthbert%27s-catholic-high-school

